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Agreement entered into this 24th day of April, 1939 hy 
and between the United Sandwich Workers Local Union #
925, affiliated with the United Retail Employees of 
America, C. I. 0., located at 251 West 42nd Street,.
New York City, hereinafter referred to a3 the Union, 
and Kings Hamburger, Inc. of 496 Third Avenue, New York 
City, hereinafter referred to "as the employer”
FIRST: The Employer agree to employ in his, its, or their 
establishments that are now conducted and maintained by 
him or them or any new establishments that he or they 
may open, conduct, or maintain at any time during the 
term of this agreement none but members in good standing 
of Local #923.
SECOND: A n  steady as well as extra workers must be 
ordered directly from the office of Local #923. Providing 
that they are competent at all times.
A. Annexed hereto and made part hereof and marked ’Schedule”
”A” is a schedule of the Employees which the Employer agrees 
to employ in each store, to gether with the salary which each 
employee shall receive.
B. It is agreed that in the event that new employees are 
employed by the Employers, or in the event that an employee 
is discharged as hereinafter provided, or of an employee's 
resignation, such new employees shall be added to "Schedule 
A” and such employee who was discharged or has resigned shall 
not in any way effect the terms and provisions of this agree­
ment .
THIRD: No male employee of this Union is allowed to work
more than six (6) day in any one week, and eight (8) con­
tinuous hours shall constitute a day's or night's work, 
excluding one hour for meals.
FOURTH: No female employee of this Union is allowed to 
work more than six (6) days in any one week, and seven and 
one-half continuous hours shall constitute a day's work, 
exclduing one and one-half hours for meals.
FIFTH: The Employer shall issue to the Union a schedule
for the workers employed by him, which schedule must be in 
accordance with the terms and conditions of this agreement 
and which may be changed only with the written consent of 
the Union.
SIXTH: The following scale of wages shall prevail. Such
rated constitute minimum wages, and no reduction shall be 
allowed where ever higher higher wages are paid.
A. Dishwasher------------------------------- $>14.00 per week
Sandwich and Grill (men or women)---------18.50 "
Counterman-------------------------------- 16.00 "
Counter-waitresses— - ----------------------14.00 " ”
Skilled-- -— --—  ----------------- — —  .55 per hour
Unskilled-------- — ------------- -------- .45 per hour
Minimum three hours for part time*1
A. A. It is alos understood and agreed that this agreement 
is tobe reopened on October 24, 1939, for the purpose of 
negotiating wages.
B. It is hereby expressly understood and agreed that an 
Employee is to receive wages in accordance with his or her 
highest classification.
SEVENTH: Employees shalincft be're/uired to work overtime 
except in emergencies, and/shall he »paid for at the rate 
of regular wages. '
EIGHTH: The Union shall be the sole judge of the good­
standing of its members, and upon notice by the Union 
to the employer, that an employee is not a member in good 
standing of the Union, such employee shall forthwith be 
discharged. Seniority in reference to service shall pre­
vail at all times in all other ©aspects.
NINTH; No steady employee is to be discharged by the 
Employer without cause. In the event a steady employee is 
discharged such employee has the right to take up the case 
with the Union representative who in turn will endeavor to 
adjust the case with the representative of the Employer.
If they fail to agree, it shall be referred to arbitration 
in the manner provided for in paprgraph ”B" of this article.
In the event it is decided the employer was wrong in dis­
charging such employee the employee shall be reinstated and 
compensated for all the time lost.
A. The Bmployermay, however, discharge any member of the Union 
during his first ten days of employment. It is the sense of 
this provision, if a member of the Union has been employed
for a period of more than ten days, he is to be reagrded as 
a steady employee.
B. Should the employer and the Union fail to agree, the 
question or dispute shall be referred to a Board of Arbitration. 
This Board of Arbitration shall consist of noe member select"
ed by the Union and one member selected by the Employer. In 
the event that these two so selected shal be unable to agree 
upon a dispostion, of the question (sj or dispute, then the 
two members shall select a third party. In the event that 
the third party, the National Labor Relations Board will be 
asked to designate a third party. The decision of the Arbit­
ration Board shall by final and binding upon both parties 
hereto, and shall be combined within reasonable time, not to 
exceed five days. Should any of the Employer’s members fail 
to comply with such decision within such time, he shall 
automatically lose all rights and pri^SLeges under this agree­
ment, and the Union shall be free to take action to enforce 
the rights of the workers against such member or members.
Any expense which shall be incurred in arbitration shall be 
borne jointly by the Union and the Employer.
TENTH: No employee may leave the job without forty-eight (48) 
hours notice to the Union.
ELEVENTH: There shall be no discrimination against any worker 
on account of Union activities, sex, race, color or creed.
The Union agrees to the best of its ability to furnish the 
Employer with competent workers.
THIRTEENTH: The Employer agrees to prominently display 
the Union Membership Certificate in his establishment.
The Union Membership Certificate remains the property of 
the Union and must be surrendered upon demand.
FOURTEENTH: The Employer shall permit the business
representative or any other duly authorized represent­
ative of the Union to visit his or its store or s toresr 
at any time during the term of this agreement.
FIFTEENTH: In case of labor trouble between the
Employer and any other Labor Union concerning the employ­
ment of other help or the sale or the distribution of 
merchandise in the establishment, of the employer, the 
Union reserves the right to withdraw its members.
SIXTEENTH: There shall be no charge to the employees
for breakage unless maliciously done by them, except that 
breakage of Silexes shall be charged against such employee 
or employees responsible for such breakage, at cost price.
SEVEN EE NTH: The Ei^ ltof^ kr agr^w'to make no charge to the
employees for the use of whitdy jackets, aprons, shirts, 
ties or waitresses ur^orms /  )
EIGHTEENTH: The Maximum number of female employees on
the counter shall not exceed one-third of the personnel 
constitituting the day shift.
NINETEENTH; The Employer agrees to deduct from end 
send to the Union on or before the 7th day of each month 
during the term of this agreement the monthly union member­
ship dues of each of the Union workers employed by the 
Employer.
TWENTIETH: The Union agrees to supply the employer with
competent workers within twenty-four (24) hours after due 
demand, and to assist the Employer to uphold the rules of 
his business., insofar as they do not conflict with the 
terms of this agreement and the by-laws of the Union.
TWENTY-FIRST: The Employer shall on of each week
at the place of employment pay in cash, the wages due to 
the Employees in his establishment.
TWENTY-SEC OND: The Employer shall provide for the safe-
keeping of the employees clothing a a place to which the 
public has no admittance.
TWEN TY- THIRD; All permanent employees shall receive,
two warm meals per day, and temporary or relief employees 
shall receive one meal per day. All ready dishes shall be 
at the disposal of the employees.
TWENTY-FOURTH* All employees employed for a period of 
one year are to receive one week vacation with pay. All 
vaction notices are to be give at least two week s in ad­
vance, and vacation salaries shall be paid in advance.
TWENTY-FIFTH; All employees are to receive the following 
holidays, idew Year*s day, Christmas, Thanksgiving. With pay.
TWENTY-SIXTH: There shall be no shifting of employees from 
one store to another without written consent of the Union.
TWENTY-EIGHTH: The Employer hereby agrees not to enter into 
any individual contract with any of the Employees affected 
by this agreement.
TWENTY-NINTH; The Union agrees that the employer is allowed 
to have in his establishment one non-union man as day manager, 
and one non-union man as night manager, including the prop­
rietor.
THIRTY .^ ThAa agreement shall take effect on the /____
day of ( . 1939, and shall remain in force from the date
hereof until the day of fl/bul- 1940
Dated: This yt) Day of
__
Employer () “
LOCAL # 923, 'Affiliated 
with the United Retail 
Employees of Amirica, 
C. I. 0.
u0PWA #16
Schedule
, Classification Names Present Salary Hours
